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Seldom does a Health Plan get to report good news.  Then again, seldom is a Health Plan established and 

operated solely for the benefit of its members.  The CLT&E Health & Welfare Plan is just that.  A multi-

employer, non-profit health and welfare plan established for the single purpose of providing health 

benefits to its union membership.  With that said, the CLT&E Fund Office is pleased to present the 

enclosed 2014 Summary Annual Report.  The purpose of the Report is to provide you with important 

information regarding the financial condition of the Plan.  Its content is mandated by government 

regulations.       

Largely, the Summary Annual Report confirms what the Trustees communicated to you earlier when 

they announced the $.50 rate reduction.  Despite a host of obstacles presented by the Affordable Care 

Act – such as new taxes and an increase in benefits, the Plan had weathered the storm fairly well.  Most 

notable with this year’s report is the fact that net assets increased over the course of the year by over 

$1.1 million.   When coupled with last year’s gain of over $1.3 million, you can see that the trend is 

looking more favorable; something few plans can claim these days!  Total assets available for plan 

benefits had climbed to $9,680,624 by year-end (2014) and the Plan’s membership had stabilized at 

nearly 500 members.     

What is not told in the report is that the asset growth is due in large part to the membership’s 

willingness to take cost cutting measures such as; using generic drugs, limiting emergency rooms visits 

and selecting in-network providers.  These actions, along with a strong dose of good luck, helped the 

Plan save significant amounts in medical expenses.  These savings are now being returned to the 

membership in the form of lower contribution rates!       

That is, by now you should be seeing an increase in take-home-pay due to the $.50 reduction in the 

hourly health & welfare rate.  This temporary rate reduction is scheduled to remain in place through the 

end of 2015.   

Although we would not expect this good run to last forever, the Trustees were excited about returning 

the $.50 to the membership – even if it’s only temporary.  Although they must continue to monitor and 
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govern the Plan to ensure its financial health, the Trustees are well aware that in this Plan the members 

are the true “owners” and “beneficiaries” of the Plan.  



SUMMARY ANNUAL REPORT FOR THE 
CONTRACTORS, LABORERS, TEAMSTERS, & ENGINEERS 

HEALTH AND WELFARE PLAN 
  
 
This is a summary of the annual report of the CLT&E Health and Welfare Fund, Employer 
Identification No. 47-0469477, Plan No. 501, for January 01, 2014 to December 31, 2014.  The annual 
report has been filed with the Employee Benefits Security Administration, as required under the 
Employee Retirement Income Security Act of 1974 (ERISA). 
 
The CLT&E Health and Welfare Fund has committed itself to pay certain claims incurred under the 
terms of the plan.  
 

INSURANCE INFORMATION 
 

The Plan has a contract with the United of Omaha Life Insurance Company to pay certain life and 
accidental death and dismemberment claims incurred under the terms of the Plan.  The total 
premiums paid for the plan year ending December 31, 2014 were $29,205. The Plan had a 
contract with HM Insurance Group to pay certain stop loss large deductible claims incurred under 
terms of the plan. The total premiums paid for the policy year ending December 31, 2014 were 
$228,259. The Plan also had a contract with Blue Cross and Blue Shield of Nebraska to pay 
health insurance and prescription drug claims incurred under the terms of the plan. The total 
premiums paid for the policy year ending December 31, 2014 were $4,494,030. 
 
 

BASIC FINANCIAL STATEMENTS 
 

The value of plan assets, after subtracting liabilities of the plan, was $9,680,624 as of December 31, 
2014 compared to $8,540,553 as of December 31, 2013.  During the plan year the plan experienced 
an increase in its net assets of $1,140,071. This increase includes unrealized appreciation or 
depreciation in the value of plan assets; that is, the difference between the value of the plan's assets 
at the end of the year and the value of the assets at the beginning of the year or the cost of assets 
acquired during the year. During the plan year, the plan had total income of $6,135,056 including 
employer contributions of $5,738,168, participant contributions of $52,003, realized gains or (losses) 
of ($443) from the sale of assets and gains from investments of $345,328. 
   
Plan expenses were $4,994,985. These expenses include $344,940 in administrative expenses and 
$4,650,045 in benefits paid to or for participants or beneficiaries. 
 

YOUR RIGHTS TO ADDITIONAL INFORMATION 
 

You have the right to receive a copy of the full annual report, or any part thereof, on request.  The 
items listed below are included in that report: 
 

1. an accountant's report; 
2. financial information and information on payments to service providers; 
3.   assets held for investment; 
4.   insurance information including sales commissions paid by insurance carriers, (if any). 

 
To obtain a copy of the full annual report, or any part thereof, write or call the office of CLT&E Health 
and Welfare Fund, 10334 Ellison Circle, Omaha, NE 68134, telephone number 402-491-3751. The 
charge to cover copying costs will be $2.00 for the full annual report or 10 cents per page for any part 
thereof.   



 
 
You also have the right to receive from the plan administrator, on request, and at no charge, a 
statement of the assets and liabilities of the plan and accompanying notes, or a statement of income 
and expenses of the plan and accompanying notes, or both.  If you request a copy of the full annual 
report from the plan administrator, these two statements and accompanying notes will be included as 
part of that report.  The charge to cover copying costs given above does not include a charge for the 
copying of these portions of the report because these portions are furnished without charge. 
 
You also have the legally protected right to examine the annual report at the main office of the plan, 
CLT&E Health and Welfare Fund, 10334 Ellison Circle, Omaha, NE 68134, and at the U.S. 
Department of Labor in Washington, D.C., or to obtain a copy from the U.S. Department of Labor 
upon payment of copying costs.  Requests to the Department should be addressed to: 
           
     Public Disclosure Room, N-1513 

Employee Benefits Security Administration 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, D.C. 20210 


